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The monthly newsletter of the Westchester Branch of the American
Association of University Women, Westchester County, New York
HIGH SCHOOL EDUCATION AWARDS
By Barbara Sarver and Diana Kent
Each year the American Association of University Women
Westchester Branch, offers TWO SEPARATE awards for excellence
to two senior girls in each Westchester public high school. Each
award has a specially chosen book (Strunk and White’s Elements
of Style) with inscribed bookplate, along with an inscribed
certificate of excellence. The book is the definitive text and
classic manual on the principles of the English language.
The criteria for the “Outstanding Student” award are that she demonstrates service to her
school, academic ability, and potential for future service to women in the solution of social
and civic problems. This judgment is in harmony with AAUW’s goals, which are to enable
members to continue intellectual growth, discharge their responsibilities to society, and
further the advancement of women.
The criteria for the “Excellence in Writing” award follow universally accepted standards of
excellence in creative as well as formal writing. We wish to reward the writers of superior
short stories, poetry, personal essays, and plays, along with those who fulfill the state
writing standards of excellence in academic writing.
We believe that by recognizing students as they enter into adulthood, we are helping to
create a community of educated women who will by their achievements demonstrate the
principle of equity for women and girls. Westchester has a very diverse population with all
degrees of socio-economic groups, and we are particularly proud of the recipients from
some of our poorest school systems who still believe in the importance of quality
education.
Over the years, these awards have provided our branch with broad outreach and
acceptance from the Westchester community, with schools looking to us for our
recognition of their top writers and students. They call or write to us now, assuring
themselves that we are continuing with our awards.
Each year, we gather at Diana Kent’s home to giftwrap
the awards and mail them to the schools. If you would
like to participate in the wrapping of the books on Friday,
May 19, 2017, please contact Diana Kent
(dianakent7@aol.com). By presenting students with this
recognition, we help keep our name alive in our
community.
W e s t c h e s t e r N Y A A U W N e w s le t t e r !

ANNUAL BRANCH MEETING
WED. APRIL 4 AT 6 P.M.
GREENBURGH LIBRARY

Pa g e 1

AN IMPORTANT, SPECIAL SPRING FLING!
-by Selena Barron
Spring Fling this year has been subsidized by a "spring angel". The cost to
all attendees will be $20!

Where: St . Andrews Golf Course
When: Wednesday June 6 t h at 5 :3 0 pm.
Our AAUW branch will honor our scholarship recipients and listen to their
inspiring past journeys and future hopes.
We will also give a special welcome and honor all recent AAUW branch
members. Use this event to reach out to these members. Let them know
about your involvement in AAUW and what it has meant to you. Ask them
how they would like to participate in AAUW and assure them that just by
belonging, they are women making a difference!
Please send checks made out to AAUW Westcester for $20 to Carol
McMillan, 14 Lyon Street, Rye Brook, New York 10573.

AAUW AT THE USS INTREPID
- by Lorrin Johnson
On March 10, 2018 the Westchester and Empire
Branches participated in girlʼs day at the USS
Intrepid. The Greater Opportunities for Advancing
Leadership and Science (G.O.A.L.S.) presented
their annual event with hundreds of girls and their
families and classmates participating in STEM
related demonstrations and hands-on activities.
Lorrin Johnson and Dionna Koerner assisted by
Jamoire Johnson and Barbara Marsh excited girls
of all ages with a hands-on activity that allowed
participants to determine the acid, base and
neutrality of different products. They used red
cabbage juice as an indicator of pH and
participants had to predict, test, and draw
conclusions, Is lemon juice acid or base? A simple color change showed it is
an ACID and has a pH of about 3.
The G.O.A.L.S. program has the same focus as AAUW programs,
WIZGRILS and Explore Your Opportunities ‒ The Skies the Limit! ‒ to
increase the presence of women in STEM.

W e s t c h e s t e r N Y A A U W N e w s le t t e r !

Pa g e 2

❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂

ART INTEREST GROUP
On Thursday, April 12 the Art Interest group will visit the
Ukrainian Museum in New York to see exhibits of folk art, folk
costumes, and traditional Ukrainian Easter eggs. If you would
like to come, please email Shelli Pines.
❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂

CURRENT ISSUES GROUP
The Current Issues Interest Group will meet Friday April 6 at
10 a.m. in Selena Barron's home. We will discuss Money
Laundering Issues including Real Estate. For further
information, contact Marie McKellar.
❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂

POETRY INTEREST GROUP
The Poetry Interest Group will meet on Tuesday April 17 at
1:30 p.m. in the home of Janice Rabinowitz. For further
information contact Mary Ellen LeClair.
❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂

STEM INTEREST GROUP
The next meeting of the STEM Interest Group will be on
Wednesday, April 11 at 10 a.m. at Pace University's
Environmental Center for Jim Eyringto show and tell us "How
animals are trained and do they mind"?
❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂❂

AAUW BOOK GROUP MEETINGS!
D A YT IME LIT ERA T URE
GROUP:The Daytime Literature
Group will meet on Thursday, April
26 at 10 a.m. at the Ossining Library.
The group will discuss Hillbilly Elegy
by J.D. Vance. Contact Diana Kent
for further information.
T UESD A Y MORN IN G LIT GROUP: The Tuesday
Morning Lit Group will meet in the home of Marilee
Scheuneman on April 10 at 10 a.m. to discuss the non-fiction
book, Being Mortal, by Atul Gawande. For further
information, contact Wilma Gitchel.
EV EN IN G LIT ERA T URE GROUP: The Evening
Literature Group will meet at Lexington Square Cafe in Mt.
Kisco, at 6 p.m. on Wednesday, April 11. Marsha Savino
will lead the discussion of The Stars Are Fire by Anita
Shreve. Please let Ellen Eschmann know if you plan to
attend.
W e s t c h e s t e r N Y A A U W N e w s le t t e r !

westchester-ny.aauw.net/
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ANNUAL BRANCH MEETING
APRIL 4 at 6 p.m.
Greenburgh Public Library

Stephen Moshman, MD, an accomplished musician as well as physician, has
given regular lectures on "Music and Medicine"-related topics. He will
demonstrate through musical illustrations how the chronic illnesses of various
renowed composers affected their musical output and style.

If you are unable to attend
the April Branch Meeting on
4/4 at 6 p.m., please mail or
email your ballot. Without
your vote we may not get
the quorum required.

AAUW-Westchester
Branch BALLOT
In f a v o r o f t h e s la t e
for 2 0 1 8 -1 9
Yes

No

In f a v o r o f t h e
budget for 2 0 1 8 -1 9
Yes

No

Signature
̲̲̲̲̲̲̲̲̲̲̲̲̲̲̲̲̲̲̲̲̲̲̲̲̲

Please mail your ballot to
Sue Lambert at
19 Pinehurst Dr., Purchase,
NY 10577
or email to
slamb47@aol.com

W e s t c h e s t e r N Y A A U W N e w s le t t e r !
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PUBLIC POLICY: EQUAL PAY DAY APRIL 10, 2018
-by Selena Barron
April 10th is Equal Pay Day, a symbol for the day in 2018 that women will
work to equal the amount earned by men in 2017. AAUW is a well
respected, recognized and passionate advocate for equal pay for women.
Our mission states AAUW advances equity for women and girls through
Advocacy, Education, Philanthropy and Research. We also form coalitions
with other groups, such as the National Committee on Pay Equity (NCPE),
to increase our outreach and reach better outcomes.
Our branch will advocate for equal pay at our Annual Scholarship Luncheon at Westchester Community
College on April 24th at 11:30am. We will all have red ribbons, to wear as symbols of the pay gap. Please join
us and help spread awareness of the status of equal pay.
There is a long history of the gender gap and the attempts made to eliminate it. According to the NCPE
website, in 2009 President Obama signed the Lilly Ledbetter Fair Pay Act that makes it easier for women to
challenge pay that they believe is unequal. In 2009 he also created the National Equal Pay Taskforce, which
included the Office of Justice, the Department of Labor and the Equal Employment Opportunity Commission
so that these departments could coordinate with one another in its fight against violations of equal pay laws.
AAUW supported Lilly Ledbetter throughout her efforts to achieve equal pay all the way through the U.S.
Supreme Court.
On the AAUW website the history of pay discrimination is explained in their research report titled, “The Simple
Truth About the Gender Pay Gap”. Originally published in 2011 the report exposes the pay gap in the United
States; how it affects women of all ages, races and and education levels; and what can be done to eliminate
it. In 2016, on its 5th anniversary, “The Simple Truth”, was updated with information to include discrimination
in employment and income for women with regard to disability, sexual orientation, and gender identity.
Some progress has been made. In 1963 when the Equal Pay Act was passed, women made an average of 59
cents for every $1.00 a man made. The average woman now earns 80 cents for every $1.00 a man earns.
However, according to AAUW In New York State the pay gap for women is 89 cents for every $1.00 a man
earns, which makes New York State 1st out of all states and the District of Columbia. New York State is closer
to eliminating the pay gap, but itʼs not enough! How many men do you know who would give up earning the 11
cents in order to eliminate gender discrimination? The pay gap is even greater for black and Hispanic women.
The AAUW “Policy Guide to Equal Pay in the States” lists state legislation that has helped to decrease the pay
gap. New York State is listed as a moderate state. The state has Equal Pay protection. Employers must
provide men and women with equal pay for equal work. All employees are covered, public, private, and small
business employers. There are no exceptions for employees covered by the Federal Fair Labor Standards
Act. New York State offers protections for employees from intentional and unintentional discrimination. An
employer canʼt retaliate or discriminate against individuals involved in legal proceedings to enforce the law. An
employer canʼt retaliate or discriminate against employees who discuss their wages. Employer defenses
should be well-tailored and narrow to ensure pay disparities exist in appropriate situations. In New York State
employer defenses must be job-related, a business necessity, and not based on a sex-based differential. The
employer defense does not apply if there is an alternative employment practice available. Strong legal
procedures and remedies should be established. Appropriate protections will incentivize employers to pay an
equal wage to begin with in order to avoid litigation. In New York State employers are liable for damages.
Attorneyʼs fees, expertsʼ costs, and other litigation costs are to be covered by the employer. In New York State
high fines act as a deterrent and there are increased fines for employers who have multiple violations.
Alabama and Mississippi are the only states that have not passed any equal pay legislation.
W e s t c h e s t e r N Y A A U W N e w s le t t e r !
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Women face discrimination in employment in many ways that create a wage gap from their first paycheck.
Recruitment, job assignment, promotion, lower pay in occupations mostly done by women, and womenʼs
disproportionate time spent on family care are also some of the factors causing the wage gap. Resources
such as affordable health and child care, paid sick leave and maternity leave for women and men, are
needed. Business policy that reflects, and acts to achieve, gender diversity, transparent wages and bonuses,
equal pay and promotion based on merit would also help to achieve an equal playing field for women.
AAUW will not stop the fight for equal pay and opportunity for women in the workplace until that goal is
successfully achieved. As a member of AAUW you are a woman making a difference.
EXPLORE YOUR OPPORTUNITIES—THE SKY’S THE LIMIT!
By Wilma Gitchel, Project Co Director
Our 15th annual conference for 7th-grade girls is a month away as I write this. On April 14, 250 students, 70
accompanying adults, 27 Workshop Leaders, 45 Workshop Assistants, 15 Mystery Women, and
approximately 40 Volunteers will converge on the College of Mount Saint Vincent for what can be a lifechanging experience for the students.
Our Steering Committee met for our monthly update yesterday̶we are on track to make this the best ever
conference. Weʼre back in the cafeteria at the College, which has required adjustments on our part.
As we work, we are heartened by the wonderful support of our branch members who both provide much
needed funds and also volunteer their time. Thank you!
If you want to volunteer for helping on that exciting and fulfilling day, and havenʼt done so already, please
contact Carol McMillan. She will love to hear from you. You donʼt have to be a scientist or engineer. Thank
you.

NYS Convention!
The AAUW-NYS Convention team has an outstanding event planned for April 20-22 in
Corning. The convention is for ALL AAUW members and is a great chance to connect, reenergize, and come away with lots of action ideas. Registration is open – check out our
website at www.aauw-nys.org
W e s t c h e s t e r N Y A A U W N e w s le t t e r !
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DON’T FORGET TO SIGN UP FOR THE SCHOLARSHIP LUNCHEON!
ANNUAL LOCAL SCHOLARSHIP LUNCHEON RESERVATION
Tu e s d a y , A p ril 2 4 , 2 0 1 8 a t 1 1 :3 0 a . m .

We s t c he s t e r Co m m unit y Co lle g e 7 5 Gras s lands Ro ad, Valhalla
The Viking Café in t he S t ude nt Ce nt e r- Parking Lo t 8
N a m e ! _________________________________________________________________________
N u m b e r a t t e n d in g ! ________ x $ 3 5 = $ !____________ ( $ 2 3 o f $ 3 5 is t a x d e d u c t ib le )
!

A d d it io n a l Co n t rib u t io n : $ ! _______________ ( f u lly t a x d e d u c t ib le )
Ch e c ks p a y a b le t o W CC Fo u n d a t io n w it h ”A A UW S c h o la rs h ip ‘ o n t h e m e m o lin e .

Proposed Budget 2018-19
Proposed  Budget
2018-19

  Budget
2017-18

Year-end  Total
2016-17

Year  end  total
2015-16

INCOME
Branch Dues Contributions for Sr. Awards
Other Contributions
Grants
Grants for WizGirls
Contributions for Special Projects
Interest from CD
Mailing Fees & Ads for CHIPS
Holiday Lunch
Spring Fling
WizGirls Registration
Temp rest WizGirls contributions from 2015
Ways/Means & Other Fund Raising
TOTAL INCOME
EXPENSES
BRANCH ACTIVITIES
8th Grade Educational awards
Equity in Education
Sr. Educational Awards
Public Policy (Running & Winning)
Exploring Your Opportunities (EYO)
Women's Club & Other Assns. Dues
AAUW Student Leadership Conference
Special Projects - Start Smart, STEM camp, etc.
WCC Scholarship Fund
WizGirls
Aauw Funds contribution
Total BRANCH ACTIVITIES EXPENSES
CONFERENCES/CONVENTIONS
Delegates - State or National
District V
Total CONF./CONVENTIONS EXPENSES
GENERAL MEETINGS & SOCIALS
Hospitality
Holiday Lunch
Spring Fling Dinner
Programs
Rental & Custodial Fees (inc. $300 to library)
Total GEN. MTGS & SOCIAL EXPENSES
OPERATING EXPENSES
Corres.Sec./Sunshine Fund
Insurance
Membership
Newsletter/Postage
Other Council/Board expense inc. web
Publicity/Branch Brochure
Yearbook/Postage
AAUW Funds Mailing
State Convention Ad
Bank Charges
Intern Expenses
WCC Foundation
Total OPERATING EXPENSES
TOTAL EXPENSES
Net Income

$4,500
$500

$4,600
$500

$4,790
$790

$4,736
$790

$36,883
$3,000
$40
$150
$120
$3,000
$4,000

$25
$150
$120
$3,000
$4,000

$40
$203
$130
$3,285
$3,296

$25
$200

$12,310

$12,395

$49,417

$8,751

$375

$375

$287

$251

$1,000
$200
$500
$150
$500
$600
$250
$7,000
$50
$10,625

$1,000
$200
$500
$150
$500
$600
$250
$7,000
$50
$10,625

$895
$200

$728
$240

$460
$1,360
$200
$6,581
$50
$10,033

$50
$475
$250
$6,058
$200
$50
$8,302

$200

$200

$150

$100

$200

$200

$150

$100

$200

$200

$128

$75

$350
$750

$350
$550

$300
$428

$705
$300
$1,080

$50
$800
$100
$500
$300
$200
$500
$200
$125
$50
$100

$50
$700
$100
$500
$300
$100
$500
$150
$125

$822
$3
$464
$341
$295
$465
$135

$2,925
$14,500
-$2,190

$2,625
$14,000
-$1,605

$1,049
$136
$627
$496
$227
$479
$129

$46
$100
$36,883
$39,454
$50,065
-$648

$3,143
$12,625
-$3,874

Budget Notes for 2017-18
Expense  Budget  reflects  total  expenses,  except  for  Explore  Your  Opportunities

W e s t c h e s t e r N Y A A U W N e w s le t t e r !
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3 4 Scenic Circle
Crot on on Hudson, NY 1 0 5 2 0

APRIL 2018
4/2
4/4
4/4
4/6
4/6
4/9
4/10
4/10
4/11
4/11
4/12
4/13
4/14
4/16
4/17
4/17
4/19
4/20-21
4/23
4/24
4/26
4/27
4/30

Monday Bridge Group
Board Meeting
Branch Meeting
Current Issues Discussion Group
EYO Planning Meeting
Monday Bridge Group
Deadline for submitting for CHIPS
Tuesday Morning Literature Group
STEM Interest Group
Evening Literature Group
Art Interest Group
EYO Packet Assembly
EYO Conference
Monday Bridge Group
Financial Interest Study Group
Poetry Interest Group
Running and Winning Workshop
NY State Convention
Monday Bridge Group
WCC Scholarship Luncheon
Daytime Literature Group
EYO Wrap Up Meeting
Monday Bridge Group

W e s t c h e s t e r N Y A A U W N e w s le t t e r !

Greenburgh Library
Greenburgh Library
Selena Barron’s Home
CMSV Mastronardi B
Marilee Scheuneman’s Home
Pace University Environmental Center
Lexington Sq. Cafe, Mt. Kisco
Hudson Heights Backroom
Hudson Heights
Sophie Keyes’ Home
Janice Rabinowitz’s Home
YWCA, White Plains
Corning. NY
Westchester Community College
Ossining Library
CMSV Mastronardi B

11 a.m.
4:30 p.m.
6 p.m.
10 a.m.
1:30 p.m.
11 a.m.
10 a.m.
10 a.m.
6 p.m.
10 a.m.
7 a.m.
11 a.m.
10 a.m.
1:30 p.m.
8:30 a.m.
11 a.m.
11:30 a.m.
10 a.m.
1:30 p.m.
11 a.m.
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